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Application Form – Dads Community Worker 

Please read the Guidance Notes before completing this form, because we can only determine your suitability for the position from the information you give in this application.  The closing date for this post is 9am on Tuesday 14th April 2026 – any applications received after this date cannot be considered.  Interviews will be held on Thursday 30th April 2026.  
Please return your completed application form to tracey.simpson-laing@home-startleeds.co.uk
Personal Details
	Name
	

	Address (inc postcode)
	

	If you have been at this address less than two years, please give previous address
	

	Home telephone no:
	

	Mobile telephone no:
	

	Email Address:
	

	Do you hold a current driving licence?
	Yes
	No


 
	Home-Start’s ethos is ‘people with parenting experience supporting other parents’. Please give details of your parenting experience

	


Education please start with the most recent)
	School/College/University
	Qualifications (Subject) (e.g. GCSE, ‘A’ Level, Highers, NVQ, Degree)   
	Grade/Result
	Date Awarded

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


(Please add more lines if necessary)

Job Related Qualifications / Specialised Training
	Course Title and qualification achieved
	Grade/Result
	Date Awarded

	   
	
	 

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


 (Please add more lines if necessary)

Voluntary Work
Please provide details of any voluntary or community work, including work experience, which you have been involved in

	  Organisation
	  Role and details of volunteering
	Date From  

From
	 Date to

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


 (Please add more lines if necessary)

Employment History
Present or most recent job:
	Current Employer

	Name


	

	Address


	

	Job Title
	

	Salary
	

	Start/Leaving Dates
	

	Duties/ Responsibilities
	

	Reason for Leaving
	

	Noticed Required


	


	Prior / Other Employer

	Name


	

	Address


	

	Job Title
	

	Salary
	

	Start/Leaving Dates
	

	Duties/ Responsibilities
	

	Reason for Leaving
	


Previous Employment – most recent first
	Employer
	Dates

Month/Year
	Job Title
	Duties/ Responsibilities
	Reason for Leaving

	 

  

 

 
	 
	 
	
	 

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


 (Please add more lines if necessary)

Employment Gaps

	Have you been in continuous employment throughout your career?       
	Yes
	No

	Have there been any gaps (of more than 2 months) in your employment history?    If yes, please provide details below.         
	Yes
	No

	 

 

 

   


 

Professional Body/ Institute/s Please list current membership
	Professional Body/ Institute name

	


Languages

	Do you speak or read a foreign language?  If yes, please give details

	


Relevant Skills, Knowledge and Experience
Please use this page and the next to show how you meet the requirements indicated on the person specification.  Give details of how you meet the criteria and what evidence you have to show you meet each item.  Please structure your statement adopting the key headings of the person specification.  Please use no more than one continuation sheets (Maximum 2 side of A4)
	  

 

 




References
Please give the names and addresses of two referees.  One must be your current or most recent employer.  The referee should not be related to you or a member of your household.   
Please note that references will be sent for if you are shortlisted for interview.  
If you don’t wish us to contact your current employer before shortlisting, please tick the box below and provide an alternative referee.  We will then only contact your current employer if you are offered the post.
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I don’t wish my current employer to be contacted before I am offered   the post 

	Referee 1 

(Current or most recent employer)         
	Referee 2

	Name
	
	Name
	

	Position
	 
	Position
	

	Relationship 
	
	Relationship
	

	Address 

 

 
	 

Not Applicable for this Application


	Address 
	Not Applicable for this Application



	Email
	
	Email
	

	Phone No.
	 
	Phone No.
	


Alternative Referee

	Name
	

	Position
	 
	Email
	

	Address 

 

 

 
	 
	Phone No:
	

	Please explain the relationship with the Alternative Referee

Not Applicable for this Application




Any offer of employment will be subject to a suitable reference from your current or most recent employer.  We may want to obtain references from other previous employers.
Immigration, Asylum and Nationality Act 2006
	Are you eligible to work in the UK?                                     
	Yes
	No


 

 Rehabilitation of Offenders Act
	This post is exempt from the provisions of the Rehabilitation of Offenders Act, 1974. You must therefore disclose any criminal convictions, including spent convictions, suspended sentences and bind over orders 

	Have you ever been convicted of a criminal offence?

If yes, you may be asked to supply details.
	Yes
	No

	


This post is subject to Criminal Record checks (DBS) at Enhanced Level.
Please be aware that should we offer you the role we will conduct a number of employment checks which will need to be satisfied before a role can be formally offered. These include:

The Right to Work in the UK

We only recruit individuals with a legal right to work in the UK. All offers of employment will be subject to the candidate providing the required information/documents.

Your suitability to work with children and adults at risk (sometimes known as a DBS/PVG check, Access in NI). 

We do not ask for disclosure of criminal records during the application or interview process and not all offences will prevent you from working with us. If a criminal record check is required for a role, this will be stated clearly in the job advert, including the level of check required. We will only ask for a criminal records check at the point of job offer.

Declaration

	I understand that if I am offered a position, I will be required to have a Disclosure & Barring Service Check (DBS) at enhanced level.

I declare that to the best of my knowledge and belief, all statements contained in this form are correct. I understand that should I make a deliberate misrepresentation any employment offered to me may be terminated. In submitting this information I agree that my application details may be held securely by Home-Start Leeds

	Signed
	

	Date


	


Equal Opportunities Monitoring Form
	I have completed and returned under separate cover the Equal Opportunities Monitoring Form.
	Yes
	No

	I have completed and returned the Candidate Consent Form
	Yes
	No



Annex 1

Candidate Consent Form ; Opt-In to Processing Data Form

I understand that the processing and sharing of my personal data is necessary for the purposes of recruitment and any future employment.

I, hereby give my consent to Home-Start Leeds to process the following information: 

· Personal Data

· Name

· Date of birth

· Contact details, including telephone number, email address and postal address

· Experience, training and qualifications

· Application – general information

· Sensitive personal data

· Disability/health condition relevant to the role

· Criminal convictions relevant to the role

· Ethnicity (optional)

I consent to Home-Start Leeds processing the above personal data for the following purposes:

· For Home-Start Leeds to provide me with permanent or temporary work

· Process my data for the purposes of maintaining internal records

And if employed to process the following data for employment purposes.

· National Insurance number

· Driving License Number

· Bank Details

The consent I give to Home-Start Leeds will last for as long as necessary for the purpose it was collected, and once Home-Start Leeds no longer need it, it will be deleted or anonymised. I am aware that I have the right to withdraw my consent at any time by completing a Consent Withdrawal Form.

	Name
	

	Signature (can be electronic)
	

	Date
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