

Home-Start Leeds Dad Community Worker  
 
Job Title: 		Dad Matters Coordinator 

Hours of work: 	10 hours per week (Flexible Hours)

Salary:		NJC SCP 14 (£29,540) Pro Rata 37 hr wk.
Responsible to: 	Senior Coordinator
Annual Leave	:           26 days p.a. plus 11 Bank Holidays (3 extra days at Christmas) Pro Rata
Location:                   Leeds 
Note: an Enhanced DBS Check is required for this post

Home-Start Leeds
Home-Start Leeds is an independent registered Charity, established in 1987.

We are committed to safeguarding and promoting the welfare of Children, Young People and Vulnerable Adults and expect all Staff and Volunteers to share this commitment.

We promote the development of equality of opportunity and inclusion for all, celebrating peoples difference and diversity; and value the positive impact each individual brings to our organisation. 

We expect all Staff and Volunteers, at all times, to uphold attitudes, values, behaviour, and language that underpin child centred practice.

We are committed to ensuring the voice and influence of Parents, Carers, Children and Young People informs development and delivery of all of our services.

Purpose of the Job
The purpose of the job is to support Men/Non-Birthing partners from the following Leeds communities: 
· the city’s Deprived communities 
· from communities of Culture with an emphasis on Dads from ethnic minority backgrounds 
· LGBTQIA+ communities Non-Birthing Partners 

And raise awareness of the risks of poor mental health for fathers during the Perinatal Period
· Raise awareness of the impact on Dads of caring for a partner affected by depression and anxiety  
· Develop the support offer to fathers living in Leeds 
· Develop close links with other health and voluntary agencies

Main Duties
The post holder will provide individual and group support to Dads during the Perinatal Period.  This will involve the following:  
· Meeting Dads at targeted Community Venues 
· Holding ‘Dad Chats’ – 1:1 support to support
· Attach and Bond with Baby  
· Look after Baby’s basic needs  
· Have improved partner Relationships  
· Facilitate focus groups with fathers to ensure resources are targeted appropriately 
· Signposting and supporting access to other services as appropriate
· Undertake designated responsibilities to safeguard and promote children’s welfare

Promotion & Awareness Raising
· Maintain up-to-date information for Dads; and make this available through the Dad Matters website and social media 
· Engage effectively through social media and direct messaging as directed by the CEO

Social Policy
· Assist with social policy work by providing information about family circumstances, statistical  information, and nature of cases.
· Ensure production of persuasive and impactful case studies. 

Personal Effectiveness
· To be able to manage complex cases showing effective personal resilience. 
· To take an active role in generating ideas and progressing their implementation 
· To ensure knowledge/skills are updated to ensure effectiveness in meeting work objectives. 
· To keep up to date with relevant changes in legislation, QA systems and sector trends. 
· To support colleagues, enabling them to achieve high standards in all aspects of their work. 

Professional Development
· To maintain and increase knowledge of current legislation, policy, practice, research & developments through regular and effective use of the Home-Start Intranet and professional publications; and attend appropriate training
· Attend relevant internal and external meetings as agreed 
· Prepare for and attend supervision sessions 

Administration 
· Use IT for statistical recording, record keeping and document production 
· Ensure outcome recording are conducted consistently 
· To maintain high quality, accurate administration, monitoring /evaluation, files, and record keeping systems; and produce reporting information on time and to a high standard 

Other Duties and Responsibilities
· Carry out any other tasks that may be within the scope of the post to ensure the effective delivery and development of services. 
· Abide by health and safety policies and procedures, hold responsibility for own safety and that of colleagues. 
· To travel as required to community venues, Family homes and partner sites as required.





 














Person Specification – Home-Start Dad Matters Community Worker

Essential and Desirable skills, abilities, experience, knowledge and special requirements for the post of Home-Start Dad Matters Community Worker. This form indicates how the different requirements may be assessed during the selection process.

	Dad Matters Community Worker  - Person Specification

	Quality
	Desirable/
Essential
	How Assessed

	Education & Qualification

	Good standard of education (A’ Level, NVQ Level 3 or equivalent)
	Essential
	Application 

	Employment History

	Relevant previous or current employment or Voluntary Work
	Essential
	Application / Interview

	Experience - Support to Dads                            

	Understanding of the needs Dads during the Perinatal Period          
	Essential
	Application / Interview

	Knowledge of the impact that poor Parental Mental Health can have for Dads during the Perinatal Period
	Essential
	Application / Interview

	Knowledge of early attachment; and of the impact of Parental Mental Health issues on the parent infant relationship
	Essential
	Application / Interview

	Parenting experience (being a Parent or having/had responsibility for a child)       
	Essential
	Application / Interview

	Knowledge of Safeguarding issues; and of current legislation and policies relating to children and families
	Essential
	Application / Interview

	Ability to facilitate groups; and to use social media effectively/responsibly
	Essential
	Application / Interview

	Skills and Knowledge (required for post)

	Ability to prioritise & undertake planning; and to process/collate information             
	Essential
	Application / Interview

	Understanding support needs of Families with Children
	Essential
	Application / Interview

	Ability to stay within professional boundaries; and acceptance/understanding of professional confidentiality
	Essential
	Application / Interview

	Ability to interview people and make assessments
	Essential 
	Application / Interview

	Ability to work methodically within defined systems and to maintain accurate records, using the organisational CMS 
	Essential
	Application / Interview

	Ability to prioritise tasks; to identify and work to key dates, deadlines; and manage time effectively 
	Essential
	Application / Interview

	Ability to give and receive feedback objectively and sensitively; and a willingness to challenge constructively 
	Essential
	Application / Interview

	Knowledge of ‘Attachment and Child Development’ 
	Desirable
	Application / Interview

	Self-management/personal attributes                      

	Ability to thrive in a changing work environment
	Essential
	Application / Interview

	Good interpersonal skills          
	Essential
	Application / Interview

	A positive and creative approach to tackling tasks
	Essential
	Application / Interview

	Knowledge of/commitment to equal opportunities and anti-discriminatory practice
	Essential
	Application / Interview

	Understanding of the need for professional confidentiality          
	Essential
	Application / Interview

	Good written and verbal communication skills                
	Essential
	Application / Interview

	Ability to work as part of a team                            
	Essential
	Application / Interview

	Requirements                          

	Able to work flexibly, some evening or week-end work 
	Essential
	Application / Interview

	Willingness to access training opportunities 
	Essential
	Application / Interview

	Excellent computer literacy - Microsoft 365 and Case Management Systems
	Essential
	Application / Interview

	Other Requirements 

	Hold full Driving Licence; use of car for work, inc insurance for business use.
	Desirable
	Application / Interview

	Experience of a child on NICU
	Desirable
	Application / Interview

	Relevant professional training - Health Visitor, Teacher, Social Worker, etc
	Desirable
	Application / Interview
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